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Abstract
The primary objectives of the study were to find out the employment ability and the

effectiveness of the STEM curricula applied at the Royal University of Phnom Penh
(RUPP) which are in line with the National Qualifications Framework and how they
can help students get current jobs, and how the knowledge and skills learned in each
specialized field can respond to marketing needs and the quality of education provided
to the STEM students. Also, to what extent did the RUPP satisfy the students? how the
university helped the graduates to get jobs, how long they were trying to find a job after
graduation from RUPP, what types of jobs they have, how gender issues affected the
employment and career development opportunities/ prospects of graduates, how much
they earn from their careers, what kinds of skills learned at the university are related
to their current jobs, and if they were satisfied with their studies at the RUPP, and how
the university qualification contributes to their lifelong learning. The study was
conducted amongst the alumni who graduated in 2019 and 2020, with a total sample of
866 drawn from stratified samples from a pool of 2,795 (Sample Proportions, p'= 2795)

by the random selection method.

The findings indicate that 91% of the graduates are being employed (n = 866). If
compared to the pre-university enrollment is 74% increase, but comparing to the period
of study at the university is only 17% increase, in which among those the full
employment is grown up to 75.6%. Of those employed, 10% of graduates are working in
public educational institutions, 13.4% are working in private educational institutions,
7% are serving in governmental departments, and 3.5% are working in non-
governmental organizations (NGOs), 53.3% of graduates are working in the private
sectors and 2.3% have run their businesses. Currently, 66.3% of graduates receive a
salary from $ 200 to $ 400, 20.3% of them receive a salary from $ 401 to $ 600, other
3.7% of them receive a salary from $ 601 to $ 800. The one who earns from $ 801 to $
1,000 is only 1.1% and another 1.8% can earn over $ 1,000 per month. It is worth
recognizing that more than 75.5% of the alumni who participated in this study assessed
that the study at the Royal University of Phnom Penh provided them with knowledge,

skills, and quality beyond their expectations.



1. Introduction to the Tracer Study

This tracer study is focused on the STEM Alumni at the undergraduate level for both
scholarship and fee-paying students who graduated from the Royal University of Phnom
Penh in 2019 and 2020 under the HEIP-RUPP project to monitor the effectiveness of
education providing and training at the university through the Quality Assurance
Office. The main purpose of this study is to better understand the employment
opportunities of alumni, their job security, and how the specialized subjects they studied
at the RUPP helped students get their first jobs and their salary. In addition, this
research is to identify the effectiveness of STEM training and the relationship between
the curriculum (and subjects) and the labor market needs, and the quality that

corresponds to the National Qualifications Framework.

In addition to this study, we can establish rules to monitor and evaluate the activities
of the university regularly, and the findings of the academic results will help the
university to determine the effectiveness and efficiency, identify strengths and areas for
improvement in the STEM curriculum, and the concurrence between education and
training and labor market needs. Based on these essential factors, the research methods
that lead to identifying the importance of the research findings shall help increase a
better understanding of the student situations, both in the institutional benefits and

the student's ability to find stable employment.

1.1 Literature Reviews
The literature review related to tracer studies in the Cambodian context was limited

because the previous university employment studies have not yet been taken into
serious account. Given this background, it was extremely hard for any interested party
or person to access other studies. Therefore, most of the graduate tracer studies done
by the RUPP came from a strong desire to provide beneficial information and facts
regarding the graduates, but most of them have not been open to the public or printed

for general use.



According to the reports conducted by the Quality Assurance Office on the employment
opportunities, the Tracer Studies of the Royal University of Phnom Penh have been
conducted since 2004, which was not published, and frequently they are being
conducted in years 2006, 2010. 2012, and 2015. It is recognized that the employment
opportunity of graduates in 2007 led by Dr. Ly Monirith was reported on employment
opportunities in 2005 referring to the period of two years after graduation while the
follow-up study in 2010, report on the employment opportunities of the graduates of
the Royal University of Phnom Penh in 2008. In 2007, there was another IFL-study
Report (not for the public) was done by the Institute of Foreign Languages (IFL) to
identify the effectiveness of the English language program run by local staff. The study
also attempted to provide information to upgrade the curriculum and course contents

which could help graduates meet the changes in market needs (Anonymous, 2007).

All previous studies were not published for the public, except in January 2015, when
Maryknoll NGO provided funding for the publication and a study report on the
employment opportunities of graduates in 2012 is available for the public. This report
was conducted by Mr. Vong Chorvy, Director of the Quality Assurance Office and it has
been uploaded on the university’s website under the QAO address:

http://www.rupp.edu.kh/center/qac/?page=publications.

There several Tracer Study reports are still being conducted by the Quality Assurance
Office including the reports on the employment opportunities of graduates in 2009 and
2010 to prove the quality of education at the university. The findings of the study helped
the university to compare, draw conclusions, identify the strengths and weaknesses of
the curriculum and the relationship between the study at the university and the needs

of the labor market.

The 2015 report, conducted by quality assurance officers, was to answer some of the
answers to the university's qualification questions that helped the graduates get the
right jobs. The results of the study in 2014 show that 64.4% of the group of graduates
in 2012 received jobs after 12 months of leaving the Royal University of Phnom Penh.

The rest were continuing their studies and some were still looking for jobs that they
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were interested in and suitable for their needs. It was interesting because 45.3% of the
students wanted to continue their studies at the Royal University of Phnom Penh so
that the study could lead us to conclude that the Royal University of Phnom Penh should

open the master's degrees related to the needs of the job markets.

Even studies on the ability of students to get jobs after graduation in 2016, 2017, and
2018 were no publications for the public, those studies were conducted with students of
all specialties and at all levels (both undergraduate and postgraduate) for the sole
purpose of understanding the effectiveness of the training. As a result of those studies,
we found that in 2016, 89.8% of students received employment after six months (n =
1254). In 2017, 74.4% (n = 766) of students received employment after six months. In
2018, 76% (n = 1057) students get jobs after 6 months. Between 76.8% and 84.7% of
students receive an average salary of between $ 350 and $ 450, with the majority of
those employed there were more than 46% working as teachers in public and private

educational institutions.

1.2 The Essential of Study
The Royal University of Phnom Penh is a public institution dedicated to training

undergraduate students for aspiring teachers and education leaders for universities,
higher schools, and other public institutions to contribute to the creation of high-quality
human resources. In line with national, regional, and international standards and the
ability to meet the needs of the labor market. In the past, the public has always
understood that studying at the Royal University of Phnom Penh can only be a teacher,
so to get comprehensive information about the working conditions of all the alumni and
the use of skills and competence acquired from the Royal University of Phnom Penh,
such a study could be the basis for an important analysis that influences the mission of
the Faculty, Departments, and curricula, and the results obtained can be fundamental
for improving the curriculum (subjects) to suit the needs of the labor market and to meet
the National Qualification Framework.

In addition, the findings of this research are inputs for measuring the quality of
education provided by the Royal University of Phnom Penh through success in the field
of employment, job stability, salary, and the use of knowledge gained from specialized

studies. Therefore, this study focuses on the following factors:
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e Factors influencing jobs such as genders and specialization, skills, and the job
market requirements that make the graduates successful.

e The relationship between STEM education and job market awareness that an
individual expects: job satisfaction, income expectations, and job stability.

¢ Finding out how long the graduates can get a job after graduation.

e Using students' knowledge, experience, insight, and perspectives on curriculum
evaluation as an analytical basis for future curriculum improvement.

e Comparing the expected learning outcomes (ELOs) of the curriculum with the

National Qualification Framework.

2. Reseaech Methodology

2.1 Code of Ethics

Researchers have promised to keep confidential all personal information, which could
lead to the identification of participants, so we do not report any alumni's phone
numbers or emails. Therefore, the responses and participation in answering the study
questions were not compulsory and they were well informed about the purposes and
benefits of the research during the first contact. Once the participants agreed to provide
information, the research team would continue their procedures by providing the
questionnaire in the Google Form and Link with the attached form and informed the
respondents about the completion before all participants completed and answered all
questions. The participants do have the right not to answer any questions without
coercion and they can withdraw at any time. The research team sets a due date to return
the complete form, and if there were no feedback, it is assumed that participants have
given up the opportunity to provide data or withdraw from the study. The consent was
not given in writing due to the remote data collection, and the research team promised
to maintain the confidentiality of each individual and refrain from keeping data for

personal uses in an accordance with the rules and ethical principles.

2.2 Methods and Data Collection Instruments
To obtain reliable interpretation results, we used both quantitative and qualitative

methods by using questionnaires as a tool to collect information and data related to
alumni graduating in 2019 and 2020. The questionnaire used for the interview is

divided into five main sections, the first of which deals with student information, which
-7-



focuses primarily on gender, where they live, and their majors. The second section deals
with working experience while studying in the university, the third section deals with
the work condition after graduation, the fourth section focuses on students' views on the
study and labor market needs, and the fifth section deals with lifelong learning. The
questionnaire was converted into a Google Form and a link sent to 548 students for
piloting and Testing Sample Proportion, p' = 548) who graduated in 2018 via Email to
make sure that the questionnaire was a reliable instrument for gathering desired and
needed information. Through piloting the questionnaire, we found that that method was
more time-consuming and less effective (only 6% response), which can be concluded that

the collection of such information and data means is less efficient.

After piloting the questionnaire, we decided to use the telephone numbers to contact the
alumni according to the sample size. Telephone communication is a bit difficult because
many phone numbers have changed, which makes us choose Stratified Random
Sampling methods. In this sense, the sample size is 95% reliable and is carefully
calculated so that the representative samples of the graduate are accurate based on a

margin of error =0.05.

Therefore, the Data collection is done through several means, such as using Telegram
and Online (Google Form). In that process, we had properly instructed the data
collectors about the interview procedures and we thoroughly inspected them to make
sure that the team has a good interviewing ability and knows how to gather the
necessary information. During the interview, the quality assurance officers carefully
monitored and checked the collected data to make sure that the information gathered
from this research could be reliable. To make sure the participants fully complete the
questionnaire, after the participants had agreed to provide information, the
interviewers and data collectors sent a Google Form Questionnaire to the alumni via
Telegram and asked them to fill out the final page and send the questionnaire back to

the group interviewers.

2.3 Sample Size
The Royal University of Phnom Penh has about 20% of its students receiving scholarships

and 80% of fee-paying students. Based on 2795 sample samples (Sample Proportion, p =
-8-



2795) graduated in 2019 and 2020 from the university, we selected the sample size of 866
samples by stratified random sampling, i.e. Equivalent to 60% of the sample (Sample
Proportion) of 95% reliable level with a margin of error 5% in order to attain a reliable
representation of the population. The sample number of participants in this survey is a

sufficient number to represent the employable opportunities of the university graduates

in these years 2019 and 2020.

2.4 Data Collection
To collect data, the Quality Assurance Office has started collecting contact information

of all graduates from the Studies Office of the Royal University of Phnom Penh. In
early September, we begin piloting a questionnaire before being used for data collection
and to ensure that the information collected can meet the objectives of the study and
the acceptable findings in line with what we are looking for. Then in early November,
we recruited interviewers and data collectors for pre-data collection. It should be noted
that this research relies on telegram and online communication (Google Form) because
a single e-mail is not conducive to students living in remote areas of Cambodia, and
the use of telephone communication systems can be shared with Telegram and Online
(Google Form), which can save us a lot of money and time. Moreover, the results are
reliable because the respondents have enough time to give them back. Most of the
questions used to collect the needed data require the respondents to provide a rating
and an index, while the verbal answers are encoded before being entered into the SPSS

system for analysis.

3. Research Findings and Data Analysis

3.1 Respondents’ Information
This Tracer Study focuses on the STEM alumni who graduated from the Royal

University of Phnom Penh in 2019 and 2020. The study focuses on the sample of 866
scholarship and fee-paying students. Amongst those, 63.3% of them are male students
and the other 36.7% are female students representing 1562 alumni (Sample Proportion
p'= 1562) who graduated in 2019 and the other 718 alumni in 2020 (Sample Proportion
p' = 718), and in total 2,280 (Population Size N= 2280).



Participants in this study came from the STEM segment, which accounted for 93.3%
(Sample Size n = 866) of the Faculty of Science and 6.7% (n = 866) of the Faculty of
Engineering. The responses received were 17.2% of scholarship students (n = 866),
21.7% of female students and 82.8% of tuition fees (n = 866), 78.3% of female students
and those alumni are serving across 25 provinces in Cambodia. This study shows that
most alumni (57%) are living and working in Phnom Penh city.

According to the available data, alumni of the Royal University of Phnom Penh are

working in various fields throughout the 25 provinces of the Kingdom of Cambodia.

CURRENT WORKING PLACES

Working in
Working in 24 Provinces
Phnom and Cities
Penh 43%
57%

Graph 1: Current places where alumni are working

Based on the information of this tracer study indicates that participants provided
information aged between 20 and 25 years old. The data shows that 91.4% of the 20- to
25-year-old alumni who graduated in 2019 and the graduates in 2020 were 97.3% aged
between 20 to 25 years old and they came from the Faculty of Science, 91.7% (n = 808)
and the Faculty of Engineering, 98.3% (n = 58).

63.3%

Figure 1: Type of participants in the study
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3.2 Working Experience while Studying in Undergraduate Years
According to the findings, most of the students employed during the study period were

third-year students, of which 23.9% were alumni who graduated in 2019 (n = 756) and
the other 21.8% who graduated in 2020 (n = 110).

Data provided by participants showed that before enrolling at RUPP, 16.3% of alumni
who graduated in 2019 were already employed, and 20.9% of graduates in 2020 claimed

to have a job already.

Based on the following data, we can conclude that when entering the Royal University
of Phnom Penh, students managed to get a job based on their ability and needs, and in
the fourth year, the number of jobs during the study decreased. It can be concluded that

the students have turned their attention to studying for their final exam.

Working Experience during Studying

wn
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s 30.0%
g
2
<
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8
= 10.0%
i
o
0.0%
Year 1 Year 2 Year 3 Year 4
B Year 2019 (n=756) 13.6% 19.6% 23.9% 15.3%
B Year 2020 (n=110) 20.0% 17.3% 21.8% 16.4%

Graph 2: Working experience during studying

3.3 Current Employment Status 2020
The study shows that 91% of students who graduated in 2019 and 2020 have been

employed (n = 866), compared to before entering the university is 74% increase, but
compared to during the time of the study, there was a 17% increase. Amongst the
number of full-time jobs is up to 75.6%. If the analysis of employment opportunities
done according to the year of the graduation, it shows that the students who graduated

in 2019 have a stable job up to 91.9% (n = 756), of which 88.9% of full-time working
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graduates, while the graduated in 2020 have a steady job of 83.6% (n = 110), of which
81.8% full-time employment. Overall, among the 91% employed (n = 866) after

graduation, 87.7% (n = 318) were female alumni, and 83.6% were full-time (n = 318).

Based on the analytical data, we can conclude that if the students who graduated earlier
were able to get a more stable job, and we also can draw another conclusion that the
students who graduated from the Royal University of Phnom Penh can get a real and

stable job shortly after graduation.

COMPARISON OF CURRENT EMPLOYMENT
STATUS 2020

2 100%
E
& 80%
=
a 60%
=
v 40%
o
S 20%
= L
8 0% : :
& Having Full-Time Part-
Job Time
|
Before e}rgjo}l)l}e)ment at 17% 199 5%
- : :
Du“ngR%%%ymg at 74% 56% 17%
m After graduation 91% 88% 4%

Graph 3: Working Experience before, duirng and after studying at RUPP

3.4 Relationship between jobs obtained
Chi-square analysis shows there was a relationship between having a secure job at

present and having a job before studying (P-va/ue=0.009) and having a job during their
study at RUPP (P -value=0.040). The analysis shows that job employed before studying
at RUPP did not significantly impact the current secure job having after graduation.
This means that jobs employed before enrolling at RUPP tended unskilled on and they
applied physically. The analysis also confirms that the jobs obtained during their study
helped them to seek a secured job. It is a fact that they shifted from unskilled to skilled

ones during their study at RUPP. In many cases, some Cambodian students worked
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while in the unskilled sector or self-employment; they continued their study at RUPP

after few years of work.

Table 1. Relationship among having a scure job and getting a job before studying, and
getting a job during studying at RUPP.

Table 1: Relationship between Jobs and Study

Attributes Have you currently got a secure P-value
job?
n No Yes
Did you work before No 720 74 646 0.009**
studying at RUPP? Yes 146 5 141
Did you work during No 28 199 227 0.040*
studying at RUPP? Yes 51 588 639

Figure 2 illustrate a relationship between types of jobs and their current secure job.
Chi-square analysis clearly reveals that there was a relationship between type of jobs
and secure job (P-value=0.000).

Figure 2. Relationship between type of job and current secure job

No
Others

Own Business

|

|
private Sectors
Noos

Government Institution _
Private Education _

Public Education —

0 50 100 150 200 250 300 350 400 450 500

mTotal mYes mNo

P-value= 0.000
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During the study, the student tended to get a more secured job from the private sector
than other types. The current economic growth has social development has shifted
Cambodia to attract more and more private sector; they are now becoming a big
employment saucer especially for fresh graduates. For other types of jobs such as NGOs
and government sectors, the old patterns of embayment in Cambodia are getting less
and less role because they are only employing students from a specific field of study. At
RUPP, students who graduated from language, social science, and science are the
targets to be teachers at upper secondary school either public and private schools. For
NGOs, students from development studies and the environment are the biggest targets
because the courses are very unique, and not many other universities are providing
them. In supporting the private sector, RUPP has also established a new field of studies
such as telecommunication and electronic engineering, and bioengineering to follow the

demand of employment.

3.5 Duration of employment after graduation
According to the data provided by the respondents, 83.1% of the alumni who graduated

in 2019 and 2020 (n = 866) recognized that studying at the Royal University of Phnom
Penh could help them to find a job in less than 3 months 67.7% and 19.3% of those who
spend 3 to 6 months looking for a job, while a small group of graduates spends more

than 6 months getting a job.

3.6 Institutions where Alumni working after Graduation
Analysis of the data obtained shows that among the 91.9% full-time employed (n = 756

alumni who graduated in 2019), and 11.2% work in the public education institutions,
14.2% of graduates work in the private educational sections, 7.1% of students work in
the governmental institutions, 3.8% of students work in NGOs, 53% of students work
in the private sectors, while 2.6% own their businesses. For RUPP alumni who
graduated in 2020 with 83.6% full-time employment (n = 110), and 8.2% are working in
private educational institutions, 5.5% are working in governmental institutions, 69.1%
of students are working in the private sectors. According to the data analysis, the results
show that a large number of students who have graduated from the Royal University of
Phnom Penh can find more jobs in the private sectors. Therefore, studying at the Royal

University of Phnom Penh is not just for becoming a teacher for the education sectors.
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Institutions where Alumni working

Other Public Education
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Graph 4: Working places after graduation

3.7 Monthly Payment
According to the answers from the participants, after graduating from the Royal

University of Phnom Penh, students who receive a salary of less than $ 200 are 6.7%,
this 60.7% receive a salary from $ 200 to $ 400, while 18.7% get their monthly payment
from $ 401 to $ 600. The ones who have a salary from $ 601 to $ 800 are 3.8%, and
having a salary from $ 801 to $ 1,000 is 1.3%, and a salary of more than $ 1,000 is 2.2%.
The highest-paid students are IT graduates. It should be noted that most students who
earn between $ 200 and $ 400, which is more than 60.7%, are due to the general
payment system in Cambodia, and the factors that motivate them to receive higher

salaries depend on the type of jobs and their skills.
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Salary from 801$ 10005
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Graph 5:Percentage of Monthly Payment

3.8 Comparison of monthly salary among the popular skills
Analysis of the data obtained shows that the group of students with high salaries is the

group of students who graduated in 2019. In addition, the data show that salaries do
not depend on the gender of male or female students, and there is no difference between
students receiving scholarships or fee-paying, either.

Table 2: Salary Comparison among the popular fileds

Salary (US$)

Graduation Fields | From $401to | From $601 to | From $801 To From

$600 $800 $1000 $1,000
Information
el () 60.5% 65.5% 60% 50%
[T Engineering 4.3% 6.9% 10% 6.3%
IBM 3.7% 10.3% 0.0% 12.5%

n=162 n=59 n=29 n=16
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Figure 3 provides further analysis of the relationship between salary scale and types of
job employed by graduates (P-value=0.000). The study shows that the student was
generally employed between private sectors and they could earn between 200$ and 400$
after graduation. However, there was no qualitative data to explain how students are
challenging to seek jobs but the salary scale for fresh graduate students was not yet

attractive enough.

Figure 3:Relationship between salary scale and type of job

None

More than 1,000 |I
Between $801-$1.000 I
Between $601-$800 .
Between $401-5600 - -
Less than $200 -

0 100 200 300 400 500 600

m Public Education  mPrivate Education = Government Institution NGOs mPrivate Sectors mOwnBusiness mOthers

P-value= 0.000

3.9 Job Search Methods
The collection of data on how the alumni seek employment is to evaluate and assess the

effectiveness of the institution's existing services and to identify the various methods
that students use to obtain their careers. According to the data, most students do not
use the services provided by the university, and the most common way for students to
get a job 1s 34.1% through receiving information from relatives or friends, the online job

search 1s 21.1 %, and other 20.8% via civil servant exam.
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Job Search Methods
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Graph 6: Job Search Methods

3.10 Study Experience, Knowledge Contributed to the Employability
To survey students' perceptions of how knowledge, skills, and careers are related and

important to each other for the careers they are currently working for, participants have
to rate from 1 point (not necessary at all) to 5 points (Very necessary). According to
alumni data collection, 68.2% (n = 866) students recognize that the knowledge and skills
acquired from the Royal University of Phnom Penh are very important and 75.5% (n =
866) also assessed that studying here is very important in shaping students to their
current careers. In particular, according to the same data analysis, 83.6% of students (r
= 0.534 **) found that the study at the RUPP was theoretically linked to their practices,
which helps 80.1% of students (r = 0.691 **) apply their knowledge and skills acquired
from the study to the current jobs, and the skills learned in the past are closely related
to the work they are doing; in other words, we can conclude that 77.5% (r = 0.690 **) of

graduates are working professionally by applying their skills learned. In this data
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analysis, it shows that English language competence is also a key factor for assisting
students to get early jobs, and it also a critical point that university must pay more
attention to enhance the students seizing the job opportunities in the market. The right

knowledge and skills are key opportunities to help the graduates get stable jobs.

Skills and Employability

90.0%
80.0%
70.0%
60.0%
50.0%
40.0%
30.0%
20.0%
10.0%

0.0%

Alumni's Opinion on studying
experience

Theories link Knowledge Working English
to Practices and Skill with Right Competence
Competence Skills
M Seriesl 83.6% 80.1% 75.5% 50.3%

**% Correlation Coefficient and significant 2-tails (r=...**)

Graph 7: Alumni’s opinion on the skills learned and employability requirement

3.11 Factors influencing satisfaction with the knowledge and quality obtained
The results of the Simultaneous Multiple Regression, i.e., a combination of variables,

significantly estimated the satisfaction with the knowledge and quality attained from
RUPP as R2 = 0.572; P (9,856) =129.844; p, 0.000, with six out of nine proposed
attributes contributing to all predictions. The model suggests that (1)Studying at RUPP
provided you with the opportunities to get a suitable job, (2) Studying at RUPP provided
you with the competency of creativity; (3) Your English knowledge from RUPP is good
enough for your current work, (4) Studying at RUPP provided you with the competency
of interpersonal skills, (5) You wish other students to take the course you did, and (6)
studying at RUPP is enable you to analyze and solve the challenges of your career
respectively contributed to said satisfaction with the knowledge and quality attained

from RUPP.
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Table 3: Program Evaluation and Career Requirments

Attributes B Standard B X2 p-value
error

What you learnt from RUPP is | .045 .032 .044 1.400 .162

very necessary for Cambodian

society

Studying at RUPP is enabling | .104 .033 .105 3.173 .002**

you to analyze and solve the
challenges of your career.

Studying at RUPP provided 214 .035 219 6.114 | .000%**
you with the opportunities to

get a suitable job
Studying at RUPP provided .150 .035 .155 4.317 .000***
you with the competency of

interpersonal skills
Studying at RUPP provided .186 .032 .185 5.743 | .000%**
you with the competency of

creativity

You are able to utilize the ICT | .008 027 .008 .303 762
application

Your knowledge and skills from | -.007 .027 -.008 -.263 .793

RUPP help you establish an

entrepreneur or own business.
Your English knowledge from 124 .027 131 4.609 | .000***
RUPP is good enough for your

current work.
You wish other students to 114 .028 .120 4.086 .000***
take the course you did

The Simultaneous Multiple Regression was also employed to estimate the factor in
influencing an application of knowledge and skills to a current career. The model (R2 =
0.714; P (5,859) =432.940; p, 0.000) show that factor including an application of
knowledge and skills to current career include: (1) The skills attained from RUPP are
closely linked to what you are doing, (2) The skills attained from RUPP helps you get
the current job, (3) The skills attained from RUPP helps you get the current job? (4)
Education done at RUPP relates theories to practices, and (5) the courses are done at

RUPP are very necessary for your current career.
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Table 4: Factor influencing an application of knowledge and skills to current career.

Attributes B Standard error | B X2 p-value
The skills attained from RUPP |.161 | .034 .148 4.703 | .000***
helps you get the current job?

The courses done at RUPP help | .037 | .035 .034 1.050 .294
shape your current career

The courses done at RUPP are |.108 |.031 .102 3.488 .001**
very necessary for your current

career

Education done at RUPP .107 | .025 .099 4.209 | .000***
relates theories to practices

The skills attained from RUPP | .555 | .028 570 20.068 | .000***
are closely linked to what you

are doing

The skills attained from RUPP |.161 | .034 .148 4.703 | .000%**

helps you get the current job?

3.12 Pursuing Further Education at RUPP
According to the data obtained, about 10.7% of the RUPP graduates (n = 866) have

continued their studies at NIE, and that 6.5% continued to study for the same bachelor's
degree in another field or other institutions. Amongst the graduates, 7.8% of them have

pursued a master's degree, other 0.2% have pursued a doctorate.

The data also indicates that 15.1% of the alumni also want to return to study for a
master's degree at the Royal University of Phnom Penh, of which 18% wish to study
with local institutions and 50.2% want to study abroad. Those students who have been

continuing their studies are 6.1% scholarships and 8.5% fee-paying.
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Graph 8: Percentage of alumni willing to pursue higher degrees

4. Conclusion
Overall, the vast majority of graduates have a reliable career and they have recognized

that the knowledge, skills, and values they acquire from studying at the RUPP have
helped them find and fulfill a job requirement. The following assumptions are about the
quality of the curriculum at the university, which meets the needs of the labor market
and skills in Cambodian society. In particular, what is interesting is that students who
have graduated wish to return to study for a master's degree in the same field at the
Royal University of Phnom Penh, and 87.4% of students want the next generation of
students to study the same field as they did. Referring to the findings described above,
we can draw the following conclusions about the employment opportunities of students
who have graduated from the Royal University of Phnom Penh.

e The Royal University of Phnom Penh remains a reliable training ground for
quality and competent human resources to contribute to socio-economic
achievement.

e Students who graduate from this national institution have many competencies
and opportunities to get a permanent job; although this institution was once
considered a teacher training for educational fields, the research findings

precisely show that besides becoming an educator, students who graduate from
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here can have more opportunities to get suitable jobs in private institutions or
companies.

In addition to enhancing the ability of students in specialized skills, the
University can provide life skills and attitudes that help students to be flexible,
credible, accountable, responsible, problem-solving teamwork, who are creative
and willing to learn with perseverance and leadership, all of which are soft skills
that are indispensable in their work.

Regarding providing sustainable knowledge and skills to students, the
curriculum of the Royal University of Phnom Penh is standardized in line with
the National Qualification Framework and responsive to the needs of the labor

market.

4.1 Recommendations

In terms of mechanisms for analyzing and collecting data and contributing information

from research participants, we recommend the following:

o

Institutions need to improve the mechanisms of student services, such as the
Career Advisory Services, the Student Union, and job information
dissemination;

Build up the network and good relationships with employers in private sections
or companies where alumni have worked or are working to learn about in-depth
marketing jobs;

Learn more about salary discrepancy and types of careers and roles, and
working period to find out why salaries are limited, and it is important to re-
study these samples in the next 5 years;

Continue to conduct tracer study to verify the context of students after
graduation in more detail, that is, with the employers who use the students from
the RUPP to provide information of competencies needed or each department
must do this tracer study on their own;

Collect and store student data for all generations to trace the effectiveness and

efficiency of human resources produced by the university;

The curriculum should be improved to attract more students and be in line with

market demands.
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